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Hitit At a Glance

Modern and
scalable cloud

The 2nd largest One integrated #1 global leader In
PSS provider in solution suitable new-gen |IATA

Europe& Africa for all airlines, ARM/NDC
and 3rd largest from the smallest technology
In the world * to the largest standards

platform with
Integrated Al

* According to market research reports and Company data, among companies with significant international sales and operations
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We meet the needs of Partners in
different business models all over the

world




Empowering
Global
Aviation

Visualization oHitit Partner aircraft
movements within a 24our period
based orFlightRadal4 data



Empowering
Global
Aviation

Visualization of destinations served by
Hitit Partners based on live airport data
within Crane systems



Hitit by Numbers

20259M EBITDA Margin

Passenger volumes +2 New,
~— Sales Revenues +2% Vs over 2024 9M -1 Suspendedartners
+29% over 20249M . - within
r : 20249M — - 20259M

31,2M USD B 73 Partners
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Hitit by Numbers

Integrations with Countries with border Airports served Sales volume
different banks and and custons systems through Crane DCS in_ generated by Hitit
g 2lternative payment integrated with Hitit 160 countries Partners irc024

systems
AP

. 85+ A 850+ - $8,5 billion



Financial and Other Important
Developments

®© Innovative Technology Investments

In line with the projects being carried out within the Teknokent
regulations, $13,5 million for R&D along with $1,7 million for licenses,
hardware, and fixtures were invested 2025

The effects of these investments, which reduce our costs and increase our
revenues, are being realized as they are accomplished.

@ Industry Conferences @ Strong Cash Position

" : : . Asof September30, 2025 cashand cashequivalentsamountedto
AT CgeEn leyhole presenElons were el gl TZRL Engeee in Lemele i $11,3 million. The cashamount excludingleaseliabilities and bank

OYLIKIF&AT Ay3d hEeé3aISyQa fSIFRAyYy3I LRaAlGAZ2Y Ay (KS AYyRdAIONE & GKS fI
Airline Retailing implementation in the world, both keynotes attracted

significant attention. Additionally, engagements with prospective airlines as

well as payment providers have been conducted for the upcoming Hitit

Payment Orchestration (HPO) platform.



At the end of the 9M 2025,
revenue exceeded the same
period for 2024.

Financial Evolution
(Reporting in USD Functional Currency)

As of the end of the 9M 2025 the EBITDAamount was $12,7 million and the
EBITDAnarginwasrealizedas41%

Saleswere realized 77% in foreign currency,23% in TL,with the international /
domesticbreakdownbeing60%and 40%, respectively

Key Partner Developments

Asa result of the contractssignedand salesmadein the previousperiods,3 new
implementationprojectswere completedin the 3@ Quarter of 2025 the relevant
systemswere put into use and started to generaterevenue As of the end of 9M

further implementation projects and new product additional development
activitiesare ongoingfor 9 more Partners

Asof the end of 9M 2025we serve73 Partnersin 51 countrieson 6 continents

As of the end of th®M 2025 sales revenues increased by
29% compared to the same period of the previous year and
reached $31,2 million.

As of the end of th®M 2025, the number of passengers,
which is the basis of SaaS revenues increased by 29%
compared to the same period of the previous year.
Both new acquisitions and increase within the business
volumes of existing partners have effect in this overall
Increase.




Forward-Looking 4 W
Evaluations

In addition to the product and service production, sales and marketing
activities carried in line with its growth strategy,the companycontinuesits
Investmentsto achieveits goals

/ i
Within this framework,asof the end of 2025 belowtargetsare expectedon a P 7
Growthin A EBITDA Margin /
11 I Revenue between N&” between
25% and 30% 43% and 48%
c COITIPo C 0 0 U c UeVvVelOpPITIE

- N (al D i e prcors et s, wher

[s) Net Profit h Investment /
F/ .ll Revenue ratio C OMpa DU NA3 0

Margin between
25% and 30%
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between
30% and 35%
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Financial
Summary

Functional currency is USD since
01.01.2020.

60,0

200 m 30.09.2024

30.09.2025
40,0

$5,4 million net cash position as

of September 30, 2025 200

20,0

%63
%41
%57 0
10,0 %39
Net Sales (USD Million)  Gross Profit (*) (USD EBITDA Equity
Million) (USD Million) (USD Million)

(*) Based on cost of sales except amortization.



Currency breakdown (2025)

Financial Summary

Approximately 77% of sales are in foreign currency (USD or EUR)

20249M 20259M @ USD
® EUR
TL
Revenue Breakdown(USL USD % USD %
SaaS 15,722 65% 21,253 68%
Software Development ar 5,823 24% 7,267 23% Geographical breakdown (2025)

Maintenance

laaSand Projects 2,726 11% 2,711 9%

@ International

Domesti
SaaSSoftwareas-a-Service laaS:Infrastructureas-a-Service omestic

SaaSShare(%)

PSS  ADS

84% 4% 12%




Financial Summary

Approximately 58% of costs are in TL

Cost Breakdowh Cost Breakdowd Currency Distribution
USDP3,974k bySeptember2025 USDP3,974k bySeptember2025 By September2025
@ Cost of Sales @ Personnel B Amortization TL 8@ EUR
@ Sales and Marketing @ Software Support @ Other @ USD @ Other
General Management Sales and Marketing

(1) Cost breakdown including amortization expenses
(2) Personnel expense includes amortization expense resulting from capitalization of personnel expense
(3) Consists of consultancy, rent and office expenses




Key Developments

Airline Retailing (Hitit Oxygen) Developments

Developedn linewith L | ¢W P& 2 RifineJetailingwith Offersand
Hitit Payment Orchestration (HPO) and ADS Developments h NR SshBidards Hitit Oxygenwas launchedand went live in June

Since then it has expandedin scope both with the number of
Hitit Payment Orchestration (HPO)is a payment orchestration solution that passengerservedaswell as content provided, and as of the end of
centrally managesmultiple PSPspanks and alternative payment methods It Q3 it hasreachedavolumel billion transactionger day.

Increases transaction success rates through smart routing and retry “ e “j‘\~ g
mechanismsywhile providing operationalvisibility and cost advantageghrough '

centralizedreporting.

HPOhasbeen developedto centralizepaymentintegrationsfor travel agencies
andpartner airlines In the first phase it wasintegratedinto the ADSproductfor
travel agenciesand the first transactionin live environment was successfully
completedon October15. Theplatform hasa modulararchitecture,and further
enhancementsrelated to security, card vaulting, and rule-based payment

routing are currentlyin progress

This platform enables cost optimization and payment method variety for

customerswhile providingHitit with a reusable scalablenfrastructureand new
revenue streams A partnership agreement with an international payment
serviceprovideris in the finalizationstage,and the product receivedsignificant
attention duringthe T2RLEngage€025event



I N d U Stri a I K P I s Change Trends in Key Indicators

Revenue Passenger Kilometers (RPK) Evolution 2024 | 2025 Passenger Load Factors (RPK/ASK)
B Sep-2024 P Sep-2025
Billion _
1,000 - Actual Seasonally Adjusted
900 Industry
800 Africa
700
600 Asia Pacific
500
Europe
400
300 Lat. Am. and
Caribbean
200
100 Middle East
0 L] I 1 I I I 1 I 1 I I 1 I I L] 1 1 1 1 Ll Ll I .
North America
8258885888588 2588256825 0 10 20 30 40 50 60 70 80 90 100 %
Source: IATA Sustainability and Economics, IATA Information and Data -

Monthly Statistics Source: IATA Sustainability and Economics, IATA Information and Data -
Monthly Statistics



Balance Sheet

. FEFyOS {KSSi o! {5 31.12.202:

Cash and cash equivalents 8,552 7,982
Financial assets 3,69¢ 3,671
Trade receivables 9,584 11,03:
Prepaid expenses 3,047 2,66¢
Current income tax assets - 3
Other current assets 771 95
Property, plant and equipment 4,05z 3,902
Intangible assets 40,52( 49,53¢
Financial assets 50C -
Deferred tax assets 667 1,02C
Prepaid expenses 2,69¢ 2,707
Other nonrcurrent assets 60 77
Total noncurrent assets 48,49¢ 57,245
Total assets 74,15] 82,69¢
Trade payables 2,61¢ 1,90¢
Bank loans 4,542 4,33¢
Lease liabilities 197 377
Current tax liabilities 268 42
Deferred income 1,19¢ 1,291
Other current liabilities 2,00t 2,63(
Lease liabilities 673 1,13¢
Deferred income 2,87¢ 3,59¢
Provision for employment termination benefits 396

Total noncurrent liabilities

Share capital 23,90¢ 23,90¢
Share premium on capital stock 14,272 14,27
Legal reserves 1,10C 1,44(C
Actuarial loss on defined retirement benefit plans, net of taxes (87) (87)
Currency translation difference (234 (234
Profit for the year 8,491 7,532
Retained earnings 11,92¢ 20,07¢
Total equity 59,37¢ 66,90¢

Total liabilities and equity 74,15] 82,69¢



Income Statement

Income Statement(USD¥ n n n 0

Netsales

COG%)

Gross profit before D&A
Depreciation and amortization
Gross profit after D&A

Gross profit margin

Marketing and sales expensg(
General administrative expensg(
Other operating income

Other operating expenség(

Operating profit

Income from financial investment activities
Finance expense)(

Finance income

Profit before tax

Income tax expense

Net Profit

Depreciation and amortization

EBITDA
EBITDA Margin

1 January 30 September 202

24,271

(13,297

13,94(
2,96¢
10,97+
459
(2,412
(3,764
1,08(
(846,
5,032
1,26¢
(614
59
5,747
23C
5,97+
(4,451
9,40(
39

1 January 30 September 202

31,231

(15,741

19,697
4,201
15,49(
50%
(2,680
(5,552
931
(1,747
6,441
2,08¢
(1,671
1,26¢
8,127
(593
7,53¢
(6,371
12,73
419




Our Projectsfora
Sustainable World

Gender Equality Climate & Energy

Steps to strengthen Aiming to mitigate
eqgual opportunities in the effects of
our industry through climate change

our employment through our R&D
policies and efforts and enhance
collaborations with energy efficiency in
NGOs. our operations and

services.

Biodiversity

Efforts to protect
biodiversity and
promote
environmental
sustainability.

Health

Projects in
collaboration
with national

and
International
Institutions and
organizations.

Education

Educational
projects in
technology, sports,
and sustainabillity;
efforts to bridge the
digital divide; and
academic
collaborations.



Corporate Social Responsibility Projects

We integrate sustainability into our production, business processes, and social

projects. By continuously reviewing our ESG strategies, we embrace a sustainability

approach that is committed to society, the environment, and ethical principles.

Rackets Up

| A (sbaalQesponsibility project Rackets Up, carried out in
collaboration with the Turkish Table Tennis Federation, was
among the 26 finalist projects at the Shining Awards, which
aim to highlight sustainable initiatives focused on gender
equality.

In addition, Hatay has been selected as the next province
within the scope of the project, and efforts have been
Initiated to revive the table tennis ecosystem in schools

affected by the February 6 earthquake.

Stakeholder Relations & Global Partnerships

Hitit does not view its sustainability approach as limited solely to its own
operations; it aims to create a responsible impact on a global scale through the
strong partnerships it has established with its stakeholders. In this regard, during
the period, as a signatory to the United Nations Global Compact, we declared ot
commitment at the international level to conduct our activities in line with the 10
Principles of the United Nations and the Sustainable Development Goals (SDG:¢

At the same time, we demonstrated our commitment to sustainable development
d2Fta o0& 0SO2YAYy3 | YSYOSNI 2F ! b Df
Signatories Association). These memberships are important in that they reflect
Hitit's determination to conduct its activities in line with international standards
such as the 10 Principles of the UN and the Sustainable Development Goals.



Hitit's first
Sustainability Report
has been released

journey by publishing our first Sustainability Report.

In the report, we presented our efforts towards environme
protection, contributing to society, and adopting a transpar

management approach within a comprehensive framewo

The report has been prepared accordance witlthe Turkish
Sustainablility Reporting Standard (TSR3 phd the

Sustainability Accounting Standards Board (SASB) stand

In this context, we have measuredr sustainability
performance against international standards and
communicated it transparently to our stakeholders.




Appendix

Shareholder
Structure

Organizational
Structure and
Current Values
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Shareholder Structure .
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